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Teaching students to read with proficiency by the end of the 
third grade is a very important goal in the elementary schools in the 
Anchorage School District. In order for children to understand what 
they read, they must learn about the sounds in words and the meaning 
of words. They must learn to read with fluency.

Here are ways parents can help in this important work!

•	Read aloud to your child every day.

•	
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5Anchorage School District Elementary School Guidelines
Academics

Standards
Under the federal Every Student Succeeds Act (ESSA), each school is 

required to teach challenging state academic standards and ensure a high 
quality education for all students through a system of assessment and 
accountability. 

Our schools:
•	 Conduct a developmental profile for each kindergarten and new-to-

school first grade child to discover their strengths and areas needing 
improvement.

•	 Use state-mandated academic standards in English language arts, 
mathematics and other content areas.

•	 Administer state examinations at grades 3, 4, 5, 6, 7, 8, 9 and 10 to 
measure whether each student is meeting the standards and to iden-
tify the academic areas in which they need assistance.

•	 Report certain information about student progress to their commCistance.
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appropriate to their ability and level of achievement. Detailed assessments 
replace traditional grades and chart the accomplishments of each child.

AKChoice K-12 Learning
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•	 Network administrators may review files and communications on 

ASD computers and networking devices to maintain system integrity 
and insure that users are using the system responsibly. Users should 
not expect that files stored on district servers will always be private

Disciplinary action for misuse of privately owned devices at district 
facilities shall be consistent with the district’s policies and procedures. Any 

searches of student-owned devices shall be done in compliance with the 
district’s search and seizure policy. Violations may be cause for removing 
the individual’s access privileges, suspension of use of the privately owned 
device in district facilities and other disciplinary actions and/or appropri-
ate legal action.

Attendance
Non-resident Tuition

By state law, all non-resident students attending schools of this district 
shall pay the regular school tuition rate. (4 AAC 09.030) This law pertains to 
students whose parents are not residents of the Municipality of Anchorage 
and who are not in the custody of a district resident. (ASD Policy Section 
5117) For more information about non-resident tuition, please contact the 
school principal.

Attendance Requirements
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Truancy 
Truancy is defined as an unexcused absence of a student for a half-day 

or more (e.g., skipping school, leaving school without permission). Parents 
are notified of all truancies by School Messenger through the automated 
attendance phone notification. Disciplinary action for truancies will be 
taken as follows:
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should report the matter immediately to their supervisors. Supervisors shall 
investigate the issue and advise the OEC office. In addition, employees 
may also report the incident directly to the OEC office, or to an outside 
agency, i.e., the Municipality of Anchorage Equal Rights Commission, the 
Ombudsman, the State of Alaska Human Rights Commission, the U.S. 
Equal Employment Opportunity Commission, or the Office for Civil Rights.

Students who believe they have experienced an act of harassment should 

report the matter immediately to their school principal or designee. The 
school principal or designee shall investigate the issue and advise the OEC 
Office. In addition, the students may also report the incident directly to the 
OEC Office, or to an outside agency, i.e., the Municipality of Anchorage 
Equal Rights Commission, an Ombudsman, the State of Alaska Human 
Rights Commission, the U.S. Equal Employment Opportunity Commission, 
or the Office for Civil Rights.

Useful Information
Accident – Illness – Insurance

Whenever an accident or illness occurs and is of a serious nature, we do 
everything within our power to contact parents. If we cannot locate you, we 
will notify your emergency contact or the doctor if you have one listed. In 
case of minor illness, we will evaluate the situation, provide assistance to 
the student and notify the parent if the student becomes worse. Under no 
circumstances will we send a student home during the school day unless 
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are medical or religious reasons a child cannot be vaccinated, call 
the school nurse for further information.

Tuberculin skin testing
Tuberculosis risk assessments are no longer required or performed at 

ASD.

Lost and Found 
All lost and found items of a personal nature (watches, rings, clothing, 

etc.) are held in the school office or designated place. Library materials are 
routed to the library and textbooks to classroom teachers. If you have lost an 
item, please check at the appropriate place. If you have found an item, please 
take it to the school office. Items turned into the office will be held for a 
minimum of thirty (30) school days and then may be given to one of the local 
charitable organizations. Please label your child’s belongings.

Lunch Charges
On an emergency basis, children may charge a lunch if they forget their 

lunch or lunch money. Since only a small amount of money is available to 
cover charged lunches, repayment is expected the following school day.

Mandatory Reports to OCS
Child abuse or neglect as defined by the Alaska Statute Title 47.17 

means, the “physical injury or neglect, mental injury, sexual abuse, sexual 
exploitation, or maltreatment of a child under the age of 18 by a person 
under circumstances that indicate the child’s health or welfare is harmed 
or threatened thereby.” The reporting laws specify that school personnel who have 
“reasonable cause to suspect” that a child is being abused or neglected must report that 
suspicion to the Office of Children's Services.

Employees in the Anchorage School District have been trained to respond 
to the child who needs help. The major responsibilities of school personnel 
are to identify an abused or neglected child, and to comply with laws requir-
ing reporting of the suspected abuse to the proper authorities. Whether the 
report is for physical injury, mental injury, neglect, or sexual molestation, 
the investigation and determination of acts must be left to the Division of 
Family and Youth Services which is specifically designated for that purpose.

The purpose of the child abuse and neglect reporting law is to protect 
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inspection by the parent/guardian upon request. Please assist us by keeping 
relevant information as up-to-date as possible. Notify the school office if 
your address or phone number changes; this is a critically important safety 
issue for your child.

Student Records Transfer
The Elementary and Secondary Education Act (ESEA) requires all school 

districts to transfer information related to student suspensions and expul-
sions in addition to academic records when students transfer to any public or 
private elementary, middle or high school. When transferring their students, 
parents have the right to request a copy of the information that was disclosed 
to the new school.

Textbooks and Supplies
Students are responsible for the care of all texts issued to them. A fine will 

be assessed if a textbook is lost or damaged. Students are expected to furnish 
paper, notebooks, pens, pencils and related supplies.

Use of the Internet in School
Written parent/guardian permission will be required prior to any student 

use of the internet. Internet permission forms will be maintained in the 
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power will be restored in a short period of time and emergency lighting 
services can be provided.

Student Accidents
All families are encouraged to purchase accident insurance through their 

regular family insurance agent. The Anchorage School District does not carry 
accident insurance to cover students.

Any accident on school property (including buses) must be reported to 
the school immediately. Failure to do so could jeopardize coverage under 
your accident policy.

Parent Involvement
Parents play a critical role in the education of their children. Parental involvement 
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Student Grievance Process
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The Statement of Rights and Responsibilities are designed to protect all members of the school commu-
nity and the Anchorage School District in the exercise of their rights and duties. They must be implemented 
consistent with state and federal law.

Note: Students with disabilities refers to both students with identified disabilities and students with suspected disabili-
ties. A student with suspected disabilities may assert the rights and protections of a student with identified disabilities. 
The circumstances under which a student will be deemed to be a student with suspected disabilities and the additional 
rights and protections under state and federal law provided to a student with disabilities are summarized in Appendix A-1.
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Preamble
The Anchorage School District is committed to creating a consistent, 

positive, predictable, and safe place for every individual to learn and grow. 
This enables all students to develop the skills necessary to be ready for col-
lege career, and life.

This policy and the rules and regulations of each school are the laws of 
that school community. Students, parents and staff all have responsibilities 
as members of a school community. Each must, to the extent consistent with 
state and federal law, do the following: 

1.	
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Use Permit. However, the principal may close school grounds for a 
reasonable period before and after school. 

6.	 Bullying and Harassment The Anchorage School District 
affirms the right of all students and employees to pursue their 
education or occupation with dignity in a safe environment. It is 
the policy of the District to maintain learning and working environ-
ments that are free from discrimination, harassment, hazing, and 
related violence. The learning environment in District schools must 
be structured to reflect diverse cultural traditions and their contri-
butions. The District will not tolerate any behaviors that ridicule, 
harass, intimidate, or otherwise threaten or discriminate against 
students, staff, or community members. The District will investi-
gate all complaints of discrimination or harassment regardless of 
whether the complaint is formal or informal, verbal or written. The 
District will discipline any student or employee who discriminates 
against or harasses a student, employee, or community member. A 
false or frivolous accusation made under this policy may result in 
disciplinary action against the accuser. 
a.	Bullying and Harassment Defined 

Bullying: Unwanted, negative interactions by a student (or 
group of students) that involve an actual or perceived power 
imbalance and are repeated or highly likely to be repeated is 
prohibited. Bullying can be physical, verbal or social/relational 
in nature. Harassment: The intentional behavior by a student 
(or group of students) that is disturbing or threatening to 
another student is prohibited. Harassment may be related to, 
but not limited to, sex, gender identify, race, religious orienta-
tion, sexual orientation, cultural background, economic status, 
size or personal appearance. Harassing behaviors can be direct 
or indirect. 
Examples of violations of this bullying and harassment policy may 
include but are not limited to the following: 
1.	 Making demeaning remarks directly or indirectly, such as 

name-calling, racial slurs or “jokes”; or 
2.	 Physically threatening or harming an individual; or 
3.	 Displaying discriminatory or harassing visual or written ma-

terials; or 
4.	 Defacing, damaging, or destroying property or materials; or 
5.	 Performing any other act that is clearly discriminatory or 

harassing in nature; because of a person’s race, creed, sex or 
gender, national origin, age, marital status, political or reli-
gious beliefs, physical or mental disabilities, family, social, 
or cultural background, or sexual orientation. 

Sexual Harassment: Sexual harassment consists of unwelcome 
sexual conduct, including advances, requests for sexual favors, 
sexually motivated physical conduct or other verbal or physical 
conduct or communication of a sexual nature when: 
1.	 Submission to that conduct or communication is made a 

term or condition, either expressed or implied, of obtaining 
or retaining employment or of obtaining an education; or 

2.	 Submission to or rejection of that conduct or communica-
tion by an individual is used as a factor in decisions a�ecting 
an individual’s employment, education, grades, or participa-
tion in any school activities; or 

3.	 That conduct or communication has the purpose or e�ect 
of substantially or unreasonably interfering with an individ-
ual’s employment or education, or creating an intimidating, 
hostile or o�ensive employment or education environment. 

Examples of sexual harassment include, but are not limited to, 
the following: 
1.	 Sexually oriented verbal harassment or abuse; 
2.	 Subtle pressure for sexual activity; 
3.	 Sexually inappropriate patting or pinching; 
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mined in accordance with the provisions of Appendix A-1 rather than the 
procedures set forth below.
Cumulative Nature of Violations: A violation of the 
District’s policy on Drugs and Alcohol will constitute a prior 
offense that will carry over from year to year and will subject the 
student to greater discipline for a later violation.
Sanctions:

1.	 First o�ense for use or possession:
a.	 Ten (10) days suspension from school.
b.	 Referral to the Drugs/Alcohol Suspension Program. 

Students may reduce their suspension by up to �ve (5) 
days by meeting speci�c criteria for the program.

c.	 Required parent/guardian and student conference with 
the school principal or designee prior to readmission 
to school.

2.	 Second o�ense for use or possession:
a.	 A violation occurring within the span of three full 

school years after the year a previous violation occurs 
will result in alternative placement to an alternative 
learning center for a time period of not less than 45-
days.

b.	 A violation occurring more than three full school years 
after the year in which a prior o�ense occurred will be 
disciplined as a �rst o�ense.

c.	 A school year is de�ned as July 1 to June 30.
3.	 Any o�ense for the sale, attempted sale, or distribution of 

prohibited substances will result in placement to an alterna-
tive learning center for a time period of not less than 45-
days.

4.	 Use or possession of over-the-counter drugs, prescription 
drugs prescribed to that student, vitamins, and other nu-
tritional supplements is subject to control by the District. 
Such items must be turned over to the school nurse or 
designated sta� person and used only under school super-
vision. Asthma inhalers and auto-injectable epinephrine 
may be kept and used by students with permission from the 
principal following submission of required documentation 
for the self-administration of medication. This documenta-
tion, and procedures for its completion, are available at the 
school o�ce and must be submitted each school year. By 
law, the District is not liable for accidents, injuries, illness, 
or death related to the self-administration of medication by 
a student. Violations of this paragraph are subject to disci-
plinary action and may be subject to the cumulative viola-
tion policies described above. Disciplinary action may not 
limit or restrict a student’s immediate access to a prescribed 
asthma inhaler or auto-injectable epinephrine. (Revised 
8/18/14) 

5.	 The District may also refer any use, possession, or sale of 
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networks, and the internet system in an appropriate manner and 
the use constitutes consent for the ASD to monitor and/or inspect 
any files that users create, messages users send and receive, and any 
websites users access. While the ASD respects the privacy of its stu-
dents, online content is continuously monitored to identify and 
respond to security threats, sexually explicit and other prohibited 
content, and matters of student safety. Inappropriate use of com-
puters, school or district networks, internet, email, ASD equip-
ment used in ASD facilities, or at/for ASD events, is prohibited. 
Inappropriate use may include, but is not limited to, the following: 
•	 Accessing, sending or displaying offensive messages or pictures 
•	 Using obscene language 
•	 Harassing, demeaning, defaming, insulting, threatening or 

attacking others 
•	 Violating copyright laws 
•	 Using another’s password, impersonating another person 
•	 Trespassing in another’s folders, work or files 
•	 Deliberately damaging hardware or software 
•	 Employing the ASD or school network for commercial purposes 
•	 Using district computers for illegal activities 
•	 Plagiarism (claiming work done by someone else as one’s own) 
Violations may result in a loss of computer, network, and email 
privileges, withdrawal from or failing computer-related class(es), as 
well as other disciplinary or legal action including recommenda-
tion for suspension and/or expulsion. 

26.	 Littering  Leaving or discarding trash anywhere except in an 
appropriate receptacle is prohibited. 

27.	 Obscenity/Profanity (Abusive or Inappropriate 
Language)  Students are to use discretion in their choice of lan-
guage. Profane or inappropriate language or gestures are prohibited. 
Prohibited language includes spoken or written profanities and 
obscene or sexual messages (implicit or explicit). 

28.	 Physical Aggression  Intentional physical contact where 
injury may occur is prohibite

29.	 Prohibited Organizations and Groups 
a.	Groups that start, advocate, or promote activities that threaten 

the safety or well being of persons or property at school or at 
school activities and/or are determined to be detrimental to the 
educational program of the school are prohibited. Apparel, jew-
elry, accessories or grooming that implies or indicates a person 
is a member of a prohibited group is prohibited at school and at 
school activities. 

b.	 Participation in activities such as initiation, hazing, intimidation 
or in activities designed to create group affiliation that can ca2.l(d(a)-2 4 
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“destructive device” is an explosive, incendiary, poison gas, bomb, grenade, 
rocket, missile, or any other similar device. 18 U.S.C. § 921. 
a.	Any student who is determined to have brought a firearm to a 

school, or a school related activity, will be expelled from school 
for a period of not less than one year. 

b.	 Any student who is determined to have brought a deadly weapon 
other than a firearm to school, or a school-related activity, will be 
suspended for a period of not less than 30 days. 

c.	The Superintendent, on a case-by-case basis, may determine 
whether a lesser expulsion or suspension period is appropriate. 
This modification may include removal from the student’s pres-
ent school setting and a placement in an alternative educational 
setting and/or program. 

d.	Reinstatement of the student to a school program will only be 
recommended by the Superintendent to the School Board after 
the student has met the conditions of reinstatement as follows: 
The student must submit a letter of application for reinstate-
ment to the Superintendent that includes a statement from a 
forensic psychologist that the student will not pose a danger 
or threat to students or staff while attending classes or other 
school-sponsored activities. 

After a full review of the reinstatement application, the 
Superintendent will make a recommendation to the School 
Board as to whether to reinstate the student and under what 
specific conditions the student may be reinstated. 

e.	 Possession of a weapon other than a firearm or deadly weapon is 
prohibited and will result in disciplinary action. 

B.	 Search and Seizure
The following rules shall apply to search and seizure of students and 

school property assigned to them (e.g., lockers, desks): 
a.	 All searches, other than random, administrative, and emergency 

searches described in this section must be based on reasonable cause 
and should take place in the presence of the student and a third 
person, unless the student’s presence cannot be obtained within a 
reasonable amount of time under the circumstances or if there is a 
threat to life or property. The search will be conducted in a respect-
ful, organized manner that shows respect for the student and his or 
her possessions. At the discretion of the principal or designee, the 
police or other law enforcement authority may be called to conduct 
the search or seizure. In that case, any searches or seizures will be at 
the direction of the law enforcement officer, and the procedures in 
this section do not apply. 

b.	 Lockers, desks, and backpacks random searches: The school admin-
istration retains control over lockers and desk space assigned to 
students. The District retains the right to conduct random searches 
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7.	 Programs for Students on Long-Term Suspension or 
Expelled Students 
The School Board may offer programs to provide educational 
instruction and other services to students who have engaged in 
conduct that has resulted in long-term suspension or expulsion. 
These continuation programs shall be as broadly available as pos-
sible consistent with safety and budgetary considerations. (Section 
Approved 6/25/01)

D.	 Hearing and Appeal Procedures
Note: Students with disabilities may utilize IDEA or 504 procedures in addition 
to the hearing and appeal process described below. For more information about 
the rights of students with disabilities, please see Appendix A-1 which includes 
a form to utilize for requesting a special education/504 hearing and Notice 
of Procedural Safeguards or 504 rights. Further, if a student with a disability 
pursues an IDEA or 504 hearing to dispute a manifestation determination 
review, discipline cannot be imposed until that hearing and any subsequent 
appeal takes place.

1.	 Informal Hearings for Short Term Suspension 
a.	After notification of the short-term suspension, the student or 

his or her parent or guardian may request an informal hearing. 
The request shall be in writing. The submission of a written 
request for a hearing shall delay further imposition of any 
remaining portion of the suspension, until the informal hearing. 
However, a student will not be allowed to return to school or be 
allowed to participate in school-related activities until a hear-
ing if the student has been placed on Emergency Suspension. 
Failure to submit a written request for a hearing within five (5) 
days of the notification of the short-term suspension shall con-
stitute a waiver of any right to a hearing, and the student will, 
therefore, not be entitled to a hearing. 
1.	 The request for appeal must be in writing. 
2.	 The letter must describe the reasons for appealing directly 

to the Board. 
3.	 A reason for appeal must be either a substantial and signi�-

cant misunderstanding of the facts or that the student was 
not given due process as speci�ed in this document.

b.	 The hearing shall be held as soon as possible after receipt of the 
written request and the hearing shall be held before an indi-
vidual or disciplinary committee other than the individual who 
imposed the suspension. 

c.	No persons other than the student, the parents or guardians, 
and the individual who imposed the suspension may appear at 
the hearing unless the individual designated to hold the hearing, 
in his or her sole discretion and considering issues of confiden-
tiality, allows other persons to be present as requested by the stu-
dent or administration. In addition, the individual holding the 
hearing may allow those with knowledge of facts relevant to the 
suspension/simple discipline to attend the hearing to describe 
their knowledge of the facts. 

d.	The decision of the designated individual will be announced in 
writing within two (2) school days after the hearing ends and 
shall be final. There is no right of further appeal. 

2.	 Formal Hearings for Long-Term Suspension, 
Alternative Placement, or Expulsion and Simple 
Discipline Prohibiting Attendance at School-
Sponsored Extracurricular Programs or Activities, 
Social Events, or a Student’s Senior Graduation 
Ceremony 

a.	Imposition of discipline before a hearing and appeal takes place: 
If a student or the student’s parent or guardian requests a hear-
ing in writing within five (5) school days, the suspension or 
expulsion shall be delayed until the hearing and the student may 
return to school. However, the long-term suspension or expul-
sion shall not be delayed until a hearing if the student has been 
placed on Emergency Suspension. In such instances, the student 
shall not be permitted to return to school or to related school 
activities, until the hearing and appeal process. 

b.	 The Hearing Officer: A hearing officer shall be appointed by 
the Superintendent or designee to conduct a hearing under this 
section and to make a recommendation to the Superintendent 
or designee. The Hearing Officer shall consider the evidence 
presented and make a recommendation to uphold, reverse, or 
modify the suspension or expulsion. 

c.	The following procedural guidelines shall govern the hearing: 
1.	 The parent or guardian and student may be present at the 

hearing and the student may be represented by legal counsel 
or other advocate. 

2.	 Two (2) school or work days prior to the hearing, the Dis-
trict will provide to the student all documentary evidence 
upon which it intends to rely. 

3.	 Both student and the District shall have the opportunity to 
present their versions of the relevant facts, submit the evi-
dence upon which they rely, and present witnesses. The stu-
dent shall be allowed to observe all evidence o�ered against 
him or her. Both parties may rely upon written statements 
by witnesses. The District shall not be required to reveal 
the names of witnesses when doing so would subject the 
witness to the risk of retaliation or harm. Consistent with 
federal and state law, the District shall not disclose the con-
tents of another student’s records where such disclosure has 
not been authorized by the student’s parent or guardian, or 
by the student if he or she is at least 18 years old. 

4.	 The hearing will not be conducted according to technical 
court rules relating to evidence and witnesses. All relevant, 
not unnecessarily repetitious, evidence shall be accepted. 

5.	 All witnesses presenting testimony before the hearing o�-
cer shall be sworn to testify truthfully. 

6.	 The hearing o�cer shall make his/her recommendation 
solely upon the evidence presented at the hearing. 

7.	 A tape-recorded record shall be made of the hearing by the 
District. 

8.	 Within three (3) school days after completion of the hear-
ing, the hearing o�cer shall provide a written recommenda-
tion to the Superintendent or designee to uphold, modify, 
or reject the long-term suspension or expulsion. The Super-
intendent or designee shall then make his/her determina-
tion and shall provide the student and parent/guardian 
with a written decision, which shall include a copy of the 
hearing o�cer’s �ndings and recommendation, within �ve 
(5) school days after completion of the hearing. 

9.	 If the Superintendent or designee upholds or modi�es a 
long-term suspension, expulsion, or simple discipline pro-
hibiting attendance at school-sponsored extracurricular 
programs or activities, social events, or a student’s senior 
graduation ceremony, so that suspension or discipline time 
remains, the suspension or discipline will be enforced im-
mediately upon receipt by the student and parent/guardian 
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of the Hearing O�cer’s decision. However, unless the stu-
dent has been placed on Emergency Suspension, the stu-
dent shall be entitled to return to school if the student or 
his or her parent/guardian appeal the decision under the 
procedures set forth in this section. 

d.	The student and his or her parent or guardian shall have five (5) 
school days after receipt of the written decision to appeal the 
decision to the School Board. 
1.	 The request for appeal must be in writing. 
2.	 The letter must describe the reasons for appealing directly 

to the Board. 
3.	 A reason for appeal must be either a substantial and signi�-

cant misunderstanding of the facts or that the student was 
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tion with the clear understanding that school officials have the 
authority and duty to provide for an ordered educational atmo-
sphere free from turmoil and distraction. Material that promotes 
gang activity is prohibited. 

b.	 Students are entitled to express in writing their personal 
opinions but are expected to exercise responsibility and good 
judgment. The distribution of such material may not interfere 
with or disrupt the educational process. A written expression of 
opinion must be signed by its author except that editorials repre-
senting a newspaper position may be printed without signature 
if all members of the editorial board are identified elsewhere on 
the paper. (Note School Board policy 490.13) 

c.	Students have the right to distribute leaflets, newspapers, and 
handbills at times and places as determined by the school prin-
cipal or designee. The students who edit, publish or distribute 
such leaflets, newspapers, and handbills among their fellow 
students assume the responsibility for the content of such pub-
lications. Non-school publications being distributed on school 
property may be seized by the school principal or designee who 
has reasonable cause to believe that such publications contain 
libelous or obscene material. Seized publications will be turned 
over to the parent/guardian upon request unless the publication 
is defamatory, obscene, invades the rights of others, or similar 
good cause. 
Note: Copies of the ASNE Statement of Principles are available in the 
school office and the school library.

d.	Commercial solicitation not authorized by the Superintendent 
or designee will not be allowed on school property at any time. 
This includes the use of the school district’s computer network 
to solicit sales or conduct business or to set up web pages to 
advertise a sale or service. An exception to this rule will be the 
sale of non-school-sponsored student newspapers published by 
students of the school district. Non-school newspapers may be 
distributed only at times and places as determined by the school 
principal or his/her designee. 

e.	 Students have the right to do necessary research for articles, 
including public opinion polls, and shall have the responsibil-
ity not to abuse that right. A poll must not interrupt class time 
unless authorized by the school principal or his/her designee. 

F.	 Student Surveys
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Not later than the date on which the decision to take disciplinary action 

is made by ASD, it must notify the student’s parents of that decision and 
provide the parents with a copy of the Notice of Procedural Safeguards or 
§504/ADA Administrative Procedures & Guidelines (as the case may be).

NOTE: This Statement of Rights and Responsibilities for Students with 
Disabilities is intended to merely summarize the protections and procedures provided 
to students with disabilities under IDEA and Section 504 and not replace the “Notice 
of Procedural Safeguards” or “§504/ADA Administrative Procedures & Guidelines.” 
Accordingly, to be fully advised of the rights of a student with disabilities, parents 
must obtain (if ASD has not already provided a copy to them) and carefully review 



Statement of Rights and Responsibilities� 29

team that the conduct that gave rise to the violation of the Code of Student 
Conduct was not a manifestation of the student’s disability. If a student 
with a disability requests this second hearing under IDEA or Section 504 to 
dispute a manifestation determination review, discipline cannot be imposed 
until this hearing and any subsequent appeal takes place.

Placement and services
ASD personnel may consider any unique circumstances on a case-by-case 

basis when determining whether discipline resulting in a change in place-
ment, consistent with IDEA, is appropriate for a student with a disability 
who violates the Code of Student Conduct.

Out of school suspension(s) of a student with disabilities may be without 
provision of any educational services for up to a cumulative total of ten (10) 
school days per school year. If, however, the suspension is to be longer than 
ten school days for a violation of the Code of Student Conduct involving 
weapons, drugs or serious bodily injury, or based on an order by a hearing 
officer or court that there is a substantial likelihood of injury to the student or 
others, identification and commencement of appropriate interim alternative 
educational services should not be delayed.

When a change of educational placement occurs for a student with dis-
abilities, various procedural safeguards are triggered under IDEA and Section 
504. A change in educational placement occurs if a student is:

a.	 Suspended out of school eleven (11) or more days during any one 
school year; 

b.	 Removed from school for not more than 45 school days for a viola-
tion of the Code of Student Conduct involving weapons, drugs, or 
serious bodily injury; or

c.	 The ASD obtains an order from a hearing officer or court that main-
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The Family Educational Rights and Privacy Act (FERPA) affords par-
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Have questions? Need assistance? Do you need help working through a concern about 
district procedures?

First, talk to the person involved, to the teacher, assistant principal or school principal about the situation.
If the problem cannot be solved at the school, call the appropriate administrative office:

General Information. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (907) 742-4000

Office of Equity and Compliance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         (907) 742-4132

Instructional Division/Elementary Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               (907) 742-4254

Elementary Special Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           (907) 742-6065

Instructional Division/Secondary Education. . . . . . . . . . . . . . . . . . .                   (907) 742-4256 or (907) 742-4249

Secondary Special Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                            (907) 742-3895





If your plan is for 1 year, plant rice.

If your plan is for 10 years, plant trees.

If your plan is for 100 years, educate children.

—Confucius
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